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Overview
This Learning Agreement applies to my self-designed doctoral program, with a particular emphasis on cross-cultural and transcultural issues in education. For KAM 3, abiding by the guiding theme of principles of organizational and social systems, I will for Breadth examine and contrast theoretical foundations of system and organizational development. For Depth, I will then compare the theoretical foundations with the current-day realities of globalization, and consider how cultural factors (e.g., socioeconomic mindsets) impact development of international organizations. Finally, for application, I will integrate the Breadth and Depth findings with the development of a cross-cultural course in Global Management for the International Program at the University of California at Santa Barbara. 
Breadth

Breadth Preliminaries
SBSF 8310: Theories of Organizational and Social Systems
Breadth Objectives

Analyze and contrast the theoretical principles of organizational and social systems. Among other theorists, I will integrate within the Breadth analysis various organizational and systems theories of Bertalanffy, Laszlo, Maslow, McGregor, Senge, and Taylor. 
Preliminary Breadth Reference List
Bertalanffy, L. (1976). General system theory: Foundations, development, applications. New York: G. Braziller.
Laszlo, E. (1996). The systems view of the world: A holistic vision for our time. Cresskill, NJ: Hampton Press.
Maslow, A. (1998). Maslow on management. New York: Jon Wiley & Sons.
McGregor, D. (2000). Managing the human side of the enterprise. New York: John Wiley & Sons.

Senge, P. (1994). The fifth discipline: The art and practice of the learning organization. New York: Doublday Publishers.

Taylor, F. (1998). The principles of scientific management. New York: Dover Publications.
Breadth Demonstration

In a scholarly paper of about 30 pages, I will investigate and contrast a spectrum of organizational and systems theories, laying a foundation for the Depth examination of cultural influences on system and organizational operations.
Depth

Depth Preliminaries
SBSF 8320: Current Research in International Organizational and Social Systems
Depth Objectives

Analyze, critique, and contrast the systems theorists from the Breadth component with contemporary realities in organizational development, specifically influences of sociocultural and socioeconomic mindsets.  
Preliminary Depth Reference List

Berrell, M., Gloet, M., & Wright, P. (2002). Organizational learning in international joint ventures. The Journal of Management Development. 21 (2), 83-100. 

Bruffee, K. (2002, January-February). Taking the common ground: Beyond cultural identity. Change. 34 (1), 10-17.
Elashmawi, F. (1998). Overcoming multicultural clashes in global joint ventures. European Business Review. 98 (4), 211-216.  
Inglehart, R., & Baker, W. E. (2001, March/April). Modernization’s challenge to traditional values: Who’s afraid of Ronald McDonald? The Futurist. 
Michailova, S. (1999).  Exploring subcultural specificity in socialist and postsocialist organizations: The case of Bulgaria.  Paper presented at the SCOS conference, Anderson School of UCLA, Los Angeles, CA.  

Mueller, S. L., & Clarke, L. D. (1998). Political-economic context and sensitivity to equity: Differences between the United States and the transition economies of Central and Eastern Europe. Academy of Management Journal. Vol. 41, 06-01-1998, pp 319(11).  
Ronfeldt, D. (2000, February). Social science at 190 MPH on NASCAR's biggest superspeedways.
First Monday. 5 (2).
Schatzki, T. (2001, December). On sociocultural evolution by social selection. Journal for the Theory of Social Behaviour. 31 (4), 341-364. 
Selmer, J. (1999). Career issues and international adjustment of business expatriates. Career Development International. 4 (2), 77-87.
Ward, C., & Kennedy, A. (1999, August). The measurement of sociocultural adaptation. International Journal of Intercultural Relations. 23 (4), 659-677.
Depth Demonstration

In a scholarly paper of about 30 pages including annotated references, I will analyze and critique the theoretical foundations from the Breadth component with contemporary realities as systems, organizational, and management models adapt to increased cross-cultural interactions through globalization. The annotated bibliography will include 15 current research and investigative articles addressing system development models, cross-cultural relations, and management reconfigurations. 
Application

Application Preliminaries
SBSF 8330: Current Research in International Organizational and Social Systems
Application Objectives
Apply the Breadth and Depth analysis of international organizational and social systems theories’ relationship to current realities in transitioning national and global systems, and integrate the issues within a university course in Global Management.
Preliminary Application Reference Materials

Adler, N. (2002). International dimensions of organizational behavior. Cincinnati: South-Western.

Hofstede, G. (1997).  Cultures and organizations: Software of the mind. New York: McGraw-Hill.

Muirhead, B. (2001). Practical strategies for teaching computer-mediated classes. Educational Technology & Society. 4 (2). 

 

Saloner, G., Shepard, A., & Podolny, J. (2001). Strategic management. New York: John Wiley & Sons.

Skelton, T., & Allen, T. (Eds.). (1999). Culture and global change. New York: Routledge.

Trompenaars, F., & Hampden-Turner, C. (1998). Riding the waves of culture: Understanding diversity in global business. New York: McGraw-Hill.

Application Demonstration

Use the research and findings from Breadth and Depth in the development of a course in Global Management for the International Program at the University of California Santa Barbara, with an emphasis on cultural influences in organizational management. For demonstration, I will provide sample course materials (syllabus, multimedia presentations, readings, online resources, etc.). I will document the management course integration of the Breadth and Depth components of this KAM with a scholarly paper of about 10 pages.
